
LONG-TERM CARE PLANNING
The Comprehensive Guide to Protecting Your Retirement Assets &

Independence

Executive Summary

Long-term care (LTC) is perhaps the single greatest "unfunded liability" facing American

retirees today. Statistics from the U.S. Department of Health and Human Services indicate

that 70% of adults who reach age 65 will require some form of long-term care during their

lives.  Despite  this,  many  families  remain  unprepared,  operating  under  the  dangerous

assumption that Medicare or traditional health insurance will cover the costs.

This guide provides a deep dive into the reality of LTC costs, the limitations of government

programs, and the modern "hybrid" financial solutions that allow you to protect your hard-

earned assets while maintaining your dignity and choice of care.

The Cost of Care: A Growing Threat

Long-term  care  is  not  "medical  care"  in  the  traditional  sense;  it  is  "custodial  care"—

assistance with the Activities of Daily Living (ADLs) such as bathing, dressing, and eating.

Because this care is often required for years, the costs can be catastrophic to a retirement

portfolio.

Type of Care Description
Estimated Annual Cost

(National Avg)
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Home Health

Aide

Professional care in your own

home.

$60,000 - $75,000+

Assisted

Living

Residential facility with personal

care services.

$55,000 - $70,000+

Nursing Home 24/7 skilled medical and personal

care.

$100,000 - $120,000+
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Debunking the "Medicare Myth"

The most common mistake in retirement planning is believing that Medicare will pay for a

nursing home or home health aide. It is critical to understand the limitations:

Medicare: Only pays for "skilled" care (rehabilitation) following a hospital stay, and

only for a maximum of 100 days. It does not pay for long-term custodial care.

Medicaid: Does pay for long-term care, but only after you have "spent down" virtually

all of your assets to poverty levels. This can leave a healthy spouse with significantly

diminished resources.

Health Insurance: Traditional health insurance and "Medigap" plans generally follow

Medicare rules and do not cover long-term custodial care.

"The goal of LTC planning is not just to pay for a facility; it is to protect the 'Well

Spouse' from financial ruin and to ensure you have the choice to receive care in the

comfort of your own home." 

Modern Solutions: The Shift to Hybrid Policies

Historically, LTC insurance was a "use it or lose it" proposition—if you paid premiums for 20

years  but  never  needed  care,  the  money  was  gone.  Modern  Hybrid  (Asset-Based)

Policies have revolutionized the industry by combining Life Insurance with Long-Term Care

benefits.

How Hybrid Policies Work:

You reallocate a portion of your assets into a policy that provides a "Triple Benefit":

LTC Benefit: If you need care, the policy pays out a monthly benefit (often tax-free)

to cover costs.

Death Benefit: If you never need care, your beneficiaries receive a tax-free death

benefit, ensuring your premiums were never "wasted."

• 

• 

• 

1. 

2. 
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Cash Value: The policy builds cash value that can be accessed if your needs

change.

3. 
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Strategic Planning: The "Sweet Spot"

Timing is everything in LTC planning. Because premiums are based on age and health,

waiting too long can lead to higher costs or, worse, being declined due to a new medical

diagnosis.

Age

Range
Planning Status

40 - 50 Early Awareness: Lowest premiums, but often not a priority. Good for

those with family history of Alzheimer's or Parkinson's.

50 - 65 The "Sweet Spot": Optimal balance of affordable premiums and high

likelihood of qualifying for coverage.

65 - 75 Last Call: Premiums are significantly higher, and underwriting is much

stricter. Hybrid policies are often the only viable option.

Tax Advantages of LTC Planning

The government incentivizes LTC planning through several tax-advantaged structures:

Tax-Free Benefits: Benefits paid out from a "Qualified" LTC policy are generally

received income-tax-free.

HSA Funding: You can use funds from a Health Savings Account (HSA) to pay for

LTC insurance premiums.

Business Deductions: For business owners (C-Corps, S-Corps, LLCs), LTC

premiums may be partially or fully deductible as a business expense.

"LTC planning is the ultimate act of love for your family. It ensures that your children

can be your 'advocates' and 'companions' rather than your 'physical caregivers'." 

• 

• 

• 
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Conclusion: Protecting Your Independence

Long-term care planning is about  control. Without a plan, your care is dictated by your

remaining bank balance or the availability of state-funded facilities. With a plan, you dictate

where you receive care, who provides it, and how your legacy is preserved for the next

generation.

At Allied Life Financial Group, we specialize in the design of hybrid Life/LTC strategies. We

help  you  evaluate  your  current  "gap"  and  find  a  solution  that  provides  the  maximum

leverage for your retirement dollars.

Don't Leave Your Future to Chance

Is your retirement plan "LTC-proof"? Contact us today for a personalized Long-Term Care

Cost Analysis and a review of modern hybrid solutions.

AlliedLFG.com | (847) 874-8488
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